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The Moderating Effects Check of the Career Identification

on Hotel Interns’ Intention to Stay on the Job
XU Hong', HONG Qiuyan®
(1. Department of Resources and Environmental, Fujian Forestry Vocational Technical College, Nanping 353000, China;
2. Department of Business Administration, Liming Vocational University, Quanzhou 362000, China)

Abstract: In recent years, it was a puzzle of graduates’ low employment rate in tourism education sector and indus-

try. The study takes 286 hotel interns as its objects, investigates the influence of career identification upon the job satis-
faction, and the moderation effect on the relationship between job satisfaction and intention to stay by hierarchical regres-
sion method. The results show, among the three factors of career identification, affective identification and continuance
identification have significantly affected the intention to stay (=0.388,p<0.05; B=0.206,p<0.05), but the affection of nor-
mative identification is insignificant. The career identification has a significant affect in the relationship between job satis-
faction and intention to stay. Accordingly, the study suggests that the interns’ intention to stay should be improved through

promoting and reinforcing their career identification.

Key words: hotel interns; career identification; job satisfaction; intention to stay on the job
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