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The Training Programs for Academic Department Chairs

in American Universities and Colleges
WANG Qinghui
(Graduate School of Education, Shanghai Jiaotong University, Shanghai 200240, China)

Abstract: Based on a review of the training programs for academic department chairs across the US, this paper finds
out the different programs provided by professional associations, coordinating associations or the institutions themselves
are quite well-developed for department chairs, both the incumbent and veteran and even for the prospective ones. Practi-
cally speaking, annual programs initiated by consortiums as well as the individual institutions benefit more chairs and are

likely to dominate. Chinese universities need to pay more attention to the professional development of department chairs

by providing the institutional training or organizing the institutional or regional cooperation programs.

Key words: academic department chairs; professional development; training programs; diversity; the US

AFAE R E & S R IE 301k 4R ) H AR

AT R EER SO T A A 2006 4F LOK E T
Ke—HRRIEIC, AT H A BAGRIER IR SCRE
R E R ST FE IR SO 4 ) o i E gl DU
MR AR, FFR S T 2T LI SE R
W5 R G Al R SORE SR T 2 B A A
RHEZ 1 o PP H TR D Z AR ) o

b R A - 7 T [ S AR ST, A AT —
FCARE g St TR] RSP B 5 PR 1 DA 22 35 s Y — A
AR, AT A C BRI A F . HiE T (hE
ISR G, T E AR TR UL ME
BT REAIRSCEM RS —E L af SREANENE
o TUERAE N RZAL AE NS DT S B T —

86

PRI EEHY A 10, 8 AP Eh R VE AN 2o ARBIT
JEL RN ke N2 AR A7 R A i S50 P A 7 A9 5 0l 5 97 )
Jit, AR N A A7 AL i 7 v HAb P BTGk A N
RBA AN TAF T, AN ST AR A 6 R
o WSO AR IR, H AT AR S LA )
WL 22 IRIE , MR AL T A R )32 73 A 2
S Z R IS B IE S 2 — o ARk, Bl LA
FeAb b R 1 22 A B, BRIED T 3 5 AR SO R IR -5
KR AR SCAE AN ] — P o Ao, #l 7%5 y LASxT
b S B FT , 2% R IF S R A SO S A — 2R T

\

s
/

B
i

(% )





