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A Study on Building Virtual Human Resources Management of College Cluster
YU Han
(Fujian Jiangxia Collage Personnel Department, Fujian Fuzhou 350108)

Abstract: With the university personnel system reform as the background, and based on the present situation and
existing problems of human resources management of College Cluster, this paper introduces the concept “human re-
sources management of College Cluster” through the analysis of these problems. This paper eventually puts forward the
idea for the construction of virtual human resources management with VAC, VCT, and VWT as the main features. It al-
so proposes some countermeasures and advice to which should be paid attention in the management process, in the
hope to provide a path which College Cluster can achieve the goal of high efficiency and low cost of human resources
management under the background of non—administration.

Key words: Virtual Human Resources Management; College Cluster
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